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TAKE  OUR  DAUGHTERS  TO  WORK  DAY  JU/y  ,Q 

April  27, 1995  „        J  ®5 

Take  our  Daughters  to  Work  is  a  public  education  program  sponsored  by  the  MS.  Foundation  for 
Women.  The  Ms.  Foundation  is  a  not-for-profit  public  charity  that  has  supported  women  and  girls  in  the  areas 
of  health,  safety  and  economic  justice  for  over  20  years.  Take  Our  Daughters  to  Work  Day  was  launched  in 
1993  in  response  to  disturbing  research  findings  on  the  adolescent  development  of  girls.  While  preadolescent 
girls  are  usually  spunky,  confident,  and  more  than  happy  to  voice  their  opinions,  something  happens  during 
adolescence  that  causes  many  girls  to  "Lose  their  voice."  Studies  by  Harvard  University  researchers,  the 
American  Association  of  University  Woman  (AAUW).  and  the  Minnesota  Women's  Fund  indicate  that  during 
adolescence  girls  often  receive  less  attention  in  school  and  in  youth-service  programs,  suffer  from  lower 
expectations  than  do  boys,  and  tend  to  like  or  dislike  themselves  based  on  aspects  of  their  physical 
appearance.  It  is  during  these  formative  years  that  countless  girls  also  grapple  with  eating  disorders,  teen 
pregnancy,  poverty,  substance  and  sexual  abuse,  and  distrust  in  the  promises  of  education.  Research  has 
shown  that  by  intervening  with  girls  before  these  problems  take  root,  we  can  help  girls  to  grow  up  with 
confidence,  in  good  health,  and  ready  to  fill  their  dreams. 


This  years'  theme  is:  A  Girl  is  Watching.  What  is  She  Learning?  This  theme  spotlights  the  educational 
value  of  the  day.  More  than  25  million  adults  helped  to  change  the  lives  of  girls  by  bringing  them  to  work  on 
Take  Our  Daughters  to  Work  Day  1994.  In  fact,  9  of  10  Americans  whose  companies  participated  felt  that  the 
experience  was  positive  for  their  workplace,  and  more  than  half  (56%)  of  Americans  who  didn't  know  about  the 
day  think  their  company  or  organization  should  get  involved  in  the  future.  I  encourage  you  to  think  about 
planning  a  Take  Our  Daughters  to  Work  Day  program  for  your  organization,  business,  or  home.  Realizing 
that  female  high  school  graduates  today  will  spend  an  average  of  30  years  in  the  paid  workforce,  it  is  impera- 
tive that  they  are  exposed  to  the  world  of  work,  the  full  range  of  career  options,  and  informed  of  the  impor- 
tance of  being  economically  self-sufficient.  Don't  exclude  home  based  operations,  or  boys.  The  reasons  to 
focus  on  girls  is  valid.  Yet,  boys  will  also  benefit  by  accompanying  their  mothers,  aunts,  grandmothers  or  adult 
women  friends  into  the  workplace.  Boy's  must  also  learn  that  women  are  a  part  of  the  world  of  work,  and  that 
the  contributions  of  women  are  as  important  as  the  contributions  men.  If  you  would  like  more  information 
about  planning,  contact  the  Ms.  Foundation  at  1  -800-676-7780.  Have  fun! ! ! 


'If  women  are  expected  to  do  the  same  work  as  men, 
we  must  teach  them  the  same  things. " 

PLATO  (c-.427-c.347  B.C.) 


MONTANA  RECEIVES  NEW 
ACT  AWARD 


The  Woman's  Bureau  of  the  U.S. 
Department  of  Labor  has  awarded 
$218,604  to  the  Montana  Department 
of  Labor  and  Industry  for  the 
MONTANA  WOMEN  IN  TRADES 
AND  TECHNOLOGY  (MT  WITT) 
PROJECT.  This  grant  is  to  support 
employment  and  training  services  for 
women  in  nontraditional  occupations. 

The  State  Job  Training  and 
Coordinating  Council,  chaired  by 
Helen  Kellicut,  will  function  as  State 
Leadership  Team  for  this  project. 
Ingrid  Danielson,  JTPA  Bureau 
Chief,  is  Executive  Project  Director 
and  Tim  Kennedy  is  Project  Coordi- 
nator. Laura  Rose  of  Women's 
Opportunity  and  Resource  Develop- 
ment, Inc.  of  Missoula,  will  provide 


technical  assistance  to  both  the 
state  and  program  operators 
involved  in  this  project.  The 
AFL-CIO  will  assist  through 
linking  employers, 
apprenticeships  and  women 
trainees.  Vocational  Resources, 
Inc.  will  provide  a  24  hour 
Hotline  for  women  employed  in 
nontraditional  jobs. 

Eight  communities  have  been 
selected  sites  for  this  project. 
Those  communities  are:  Miles 
City,  Billings,  Bozeman,  Butte, 
Great  Falls,  Pablo,  Poison  and 
Missoula.  The  Montana  WITT 
program  will  enroll  and  train 
164  women  in  trades  and 
technology  occupations. 


Conduct  a  "Reality 
Check"  Activity 
for  Students  and 
Program 
Participants 

Purpose; 

lb  illustrate  the  value  of  a  high  wage 
vocational  career.  Using  play  money  will 
enforce  the  difference  in  living  standards 
with  earnings  from  a  high  wage  voca- 
tional career  compared  with  living  on 
government  assistance,  or  low  wage 
occupations. 

Materials: 

•Play  money  for  each 
student  in  the  group 

*Data  on  salaries  for  various  careers 

*Data  on  benefits  from 
government  assistance 

Procedure: 

1.  Give  each  participant  play  money  equal 
to  the  monthly  benefits  received  on 
government  assistance 

2.  Give  each  participant  a  list  of  neces- 
sary monthly  household  expenses 
(housing,  food,  utilities, ,  etc.) 

3.  As  you  discuss  each  expenses  on  the 
list,  physically  take  the  amount  of  play 
money  equal  to  that  expense  from  each 
participant. 

4.  After  discussing  each  necessary 
expense,  ask  participants  to  consider 
other  expenses  and  take  that  amount  of 
play  money  from  each  (i.e.,  gas  for  the 
car,  entertainment,  dining  out,  etc.) 

5.  Discuss  the  amount  leftover  from  the 
original  allotment,  if  any.  Repeat  the 
steps  above,  using  play  money  in  the 
amount  of  a  high  wage  vocational  career. 

6.  Emphasize  the  difference  in  living 
standards. 

7.  Add  other  responsibilities  such  as  the 
expense  of  children,  buying  a  new  car,  a 
home,  etc. 

8.  Provide  accurate  information  on  high 
wage  occupation  and  trends  for  the 
future. 

9.  Have  Fun! 


BULLETIN 

BOARD... 


NEWMAN'S  OWN,  INC.  offers  grants  for 
projects  addressing  needs  in  elementary  and 
secondary  schools  geared  toward  fostering  equal 
education  in  arts,  math,  science,  and  the  environ- 
ment. The  grants  range  from  $500  to  $35,000. 
Contact  Ursula  Hotchner,  Senior  Vice  President, 
Newman's  Own,  Inc.,  246  Post  Road  E., 
Westport,  CT  06880,  or  call  203-222-0136. 


Bette  Nesmith  Graham,  born  in  1923,  was 
the  inventor  of  Liquid  Paper.  Married  at 
eighteen,  a  single  parent  at  twenty-two,  Bette 
supported  herself  and  her  son  by  working  as  a 
secretary.  Afraid  to  lose  her  job  because  she  was 
a  poor  typist,  she  began  covering  her  mistakes 
with  white  paint.  By  the  time  of  her  death  in 
1980,  Bette  left  a  $50  million  fortune. 


The  Women's  Bureau  of  the 
Department  of  Labor,  in  honor  of  the  75th 
anniversary  of  the  Women's  Bureau,  is  hosting  a 
national  leadership  conference  on  women  and 
work  on  May  20  in  Washington,  D.C.  The 
conference,  Women  Shaping  the  Workplace  of 
the  21st  Century:  Learning  from  the  Past, 
Planning  for  the  Future,  will  include  sessions 
on:  "Balancing  Work  and  Family,"  "Achieving 
Fair  Play  and  Benefits,"  "Valuing  Women  and 
Women's  Work"  and  "Analyzing  Women's  Roles 
in  the  Global  Economy."  Contact,  Deborah 
Verter,  Women's  Bureau,  U.S.,  Department  of 
Labor,  200  Constitution  Ave.N.W,  Washington 
D.C.  20210,  202-219-6606. 


In  a  recent  study,  businesswomen  using  the  title 
"Ms."  were  seen  by  professionals  of  both  sexes  as 
possessing  characteristics  of  a  successful  manager: 
"motivated,  responsible,  competent  and  in  charge." 


**LEGISLATIVE  NEWS** 

As  most  of  you  are  aware,  the  Perkins 
Vocational  and  Applied  Technology  Act  is  in  the 
process  of  reauthorization.  The  information  "grape- 
vine" has  been  loaded  with  the  fruits  of  fast  informa- 
tion, speculation  and  prediction.  The  only  real 
consensus  is  in  the  fact  that  "things"  are  going  to  be 
different.  How  different,  is  the  burning  question. 

♦Will  gender  equity  continue  to  be  an 
important  and  integral  part  of  the  "new"  vocational 
education  funding  package? 


♦Will  Congress  maintain  the  Gender  Equity  in 
Education  provisions  in  the  just  reauthorized 
Elementary  and  Secondary  Education  'Act  of  1994? 


♦How  will  states  monitor  the  services 
provided  to  all  students,  including  services  to  females 
in  all  aspects  of  education  and  training?  . 


With  Welfare  Reform  being  an  important  part  of 
how  we  will  do  "things"  differently,  it  is  more 
important  than  ever  to  insure  access  to  equitable 
education  for  Montana's  girls.  The  need  for  girl's 
and  women  to  be  self-sufficient  is  not  a  luxury. 
It  is  a  right! 

As  you  continue  to  advocate  for  equity  in  education 
and  training  remember: 

♦Nationally,  $34  billion  in  unpaid  child 
support  is  owed  to  children  and  their 
custodial  parents 


♦Two  thirds  of  minimum  wage  earners  in 
Montana  are  female 


♦Between  1970  and  1990,  a  startling  99 
percent  of  the  increase  in  the  number  of 
families  living  in  poverty  was  among 
families  headed  by  women 


♦In  both  1979  and  1989,  men  with  only  an 
elementary  school  education  earned  as  much 
or  more  than  women  high  school  graduates. 
Male  high  school  graduates  earned  more 
that  women  with  1  to  3  years  of  college 


STAY  INFORMED! 


What's  New  in  the  Gender  Equity  Library? 


VIDEOS... 

WOMEN  IN  CONSTRUCTION,  1993. 
Produced  by  Jocelyn  Riley  of  Her  Own  Words 
15  minutes. 

WOMEN  IN  POLICING,  1994. 

Produced  by  Jocelyn  Riley  of  Her  Own  Words 
15  minutes. 

SEE  JANE  RUN,  1994. 

Community  College  of  Southern  Nevada:  Re-Entry  Center 
Apprenticeship  Preparation 
Training  Video. 

BOYS  AND  GIRLS  ARE  DIFFERENT;  MEN,  WOMEN  , 

AND  THE  SEX  DIFFERENCE,  1991. 

Special  presentation  of  ABC  News,  host  John  Stossel.  50 

minutes. 

GIRLS  CAN!,  1994 

American  Association  of  University  Women  Educational 
Foundation.  16  minutes. 

SPEAKING  FOR  OURSELVES:  PORTRAITS  OF  GAY  AND 
LESBIAN  YOUTH,  1994. 

Diversity  Productions.  27  minutes. 


BOOKS... 

WHERE  THE  GIRLS  ARE:  GROWING  UP  FEMALE  WITH 
MASS  MEDIA,  1994. 

Susan  J.  Douglas 

SEXUAL  HARASSMENT  IN  OUR  SCHOOLS:  What  Parents 
and  Teachers  Need  to  Know  to  Spot  It  and  Stop  It,  1994. 

Robert  J.  Shoop  and  Jack  W.  Hayhow,  Jr. 

THE  MISMEASURE  OF  MAN,  1981. 

Stephan  J.  Gould 

A  MOUTHFUL  OF  RIVETS:  WOMEN  AT  WORK  IN 
WORLD  WAR  II,  1994. 

Nancy  Baker  Wise  and  Christy  Wise, 

TRAINING  GUIDES... 

MAKING  CHOICES:  LIFE  SKILLS  FOR 

ADOLESCENTS,  1994. 

Mary  Halter  and  Barbara  Fierro  Lang 

TRAINING,  PLACING  AND  RETAINING  WOMEN  IN 
NONTRAD1TIONAL  JOBS,  1993. 

Wider  Opportunities  for  Women,  Inc. 


Rebecca  A.  Bird  5112 
Gender  Equity  Coordinator 

OFFICE  OF  THE  COMMISSIONER  OF  HIGHER  EDUCATION 
2500  Broadway 
Helena,  MT  59620-3101 
406-444-6570 
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